
© 2019 Hann Consulting (Asia) Sdn Bhd

© 2012 Hann Consulting (Asia) Sdn Bhd

Copyright 2006-2017, Hann Consulting (Asia) Sdn Bhd

These slides are given to an Associate or a Client for purposes of our project delivery.  No part of these slides should be reproduced, duplicated or 

distributed in any form without prior written consent from the Managing Director of Hann Consulting.

EQP



© 2019 Hann Consulting (Asia) Sdn Bhd

© 2012 Hann Consulting (Asia) Sdn Bhd

Copyright 2006-2017, Hann Consulting (Asia) Sdn Bhd

These slides are given to an Associate or a Client for purposes of our project delivery.  No part of these slides should be reproduced, duplicated or 

distributed in any form without prior written consent from the Managing Director of Hann Consulting.

EQP provides ipsative descriptions to understand an individual’s behavioural strengths, overused strengths, communication styles,

reactions to pressure and interpersonal approaches based on Marston’s DISC Theory. This assists in formulating individual development

plan to improve work & team effectiveness, especially when compared against the Job Profile (JP).

It provides strategic information of an individual

for management to make informed

hiring/development decisions based on the

following 3 broad areas:

1. Behavioural tendencies in different

situations

▪ Natural Attributes

▪ Motivators

▪ Tries to avoid

▪ Ideal supervisor

2. Strengths and development needs

▪ Reactions to pressure

▪ Decision making

▪ Communication style

▪ Teamwork

3. Training and coaching needs

▪ Response to job environment

Emotional Quality Profile (EQP)
“Do they have the right behavioural fit to their roles?”

Emotional Quality Profile (EQP) is a concise version of

DISC report that produces easy-to-read graphs &

narration to describe:

• Natural behavioural tendencies

• Work style under pressure

• Possible source of conflicts with team members

Adjusted Stability Natural
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EQP Sample Reports

Name: Vivian Valencia

IC / Passport / CTS: A6666666

Age: 38

Gender: F

Nomination Company: SAT Global

Contact: 02-1234 5678

Individual Report & Human-Job Match Ideal Job Profile
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EQP Sample Questions

Organize documents well

Inspire new ideas easily

Consider all facts before decision

Find new ways to attack a problem

Popular among friends 

Careful not to offend others

Offer alternative suggestions

Dare to speak up

Total Questions: 24 Test Duration: 15 minutes

Most   Least Most   Least
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