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PA provides strategic information of an individual

for management to make informed

hiring/development decisions based on the

following 3 broad areas:

▪ Personal attributes & ideal job environments

▪ Natural communication, teamwork and decision

making styles

▪ Sources of motivation & situations that reduce

motivation

▪ Behavioural competencies and development

pointers

Personal Analysis (PA)
“Do they have the right behavioural fit to their roles?”

Personal Analysis (PA) is a comprehensive version of

DISC report that caters for managers who prefer

details. It is used to understand:

▪ Natural behavioural tendencies

▪ Leadership styles & flexibility zones

▪ Performance enhancement needs

Distance, Logic

Result, 

Change

Influence, 

Activity

People, 

Positiveness

Helpfulness, Friendliness

Thoroughness, 

Patience

Preciseness, 

Standards

Facts, 

Correctness

Finxs PA is an ipsative tool that describes the behavioural tendencies of an individual at work and under pressure based on Marston’s

DISC Theory. It identifies tasks that energize an individual as opposed to tasks that require more energy from the individual to

perform within Managing Vision & Purpose, Planning & Development, People Management and Execution & Control. This assists in

formulating individual development plan to improve work & team effectiveness against a specific Job Profile (JP).
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PA Sample Report
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PA Sample Questions

Carefree, positive

Flexible, yielding

Argumentative, speaks out

Stable, relaxed

Optimistic, positive attitude to life

Adjustable, agreeable

Respectful, obedient

Shows initiative, wants change

Total Questions: 24 Test Duration: 15 minutes

Most   Least Most   Least



Hann Consulting (Asia) Sdn Bhd

bringing life to business

Lot 237, 2nd Floor, The Curve, Mutiara Damansara

47800 Petaling Jaya, Selangor, Malaysia

Tel:  +603-7710 9266

Fax: +603-7710 5266

Email: contact@hannasia.com

Web: www.hannasia.com

mailto:contact@hannasia.com
http://www.hannasia.com/

